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PREVENTION CERTIFICATION PLAN

I.  INTRODUCTION

Preventionists fill a unique role among health and human service professionals working in a variety of settings using a combination of accepted strategies to reduce the risks associated with the use of alcohol, tobacco and other drugs. Recognizing the need to assure quality prevention services to consumers, the Maryland Association of Prevention Professionals and Advocates (MAPPA) offers a voluntary peer credentialing process which evaluates competency and grants recognition to those who meet standards. 

This document outlines MAPPA’s voluntary credentialing process and sets minimum standards for the competent preventionist to fulfill essential job functions. These standards are based on the performance domains developed through a Role Delineation Study completed by the International Certification and Reciprocity Consortium/Alcohol and Other Drug Abuse (IC&RC) This study defines the preventionist's role and identified the functions, responsibilities, skills and knowledge required of a minimally competent prevention specialist. MAPPA has utilized the above mentioned role delineation study to develop three competency levels: Certified Prevention Professional (CPP), Certified Prevention Specialist (CPS) and Associate Prevention Specialist (APS). These credentials define the core knowledge and skill bases needed by all preventionists regardless of the work setting or professional training and orientation. In addition to defining baseline standards for preventionists these credentials give recognition to individuals that have met the specific criteria.

MAPPA recognizes that preventionists are educated in a wide range of disciplines, approaches, and techniques.  As a group, preventionists are comprised of persons with diverse educational and experiential backgrounds.  The MAPPA system is designed to accommodate and evaluate those preventionists who are experientially trained as well as those who are academically trained. These professional credentials can guide both employers and consumers in the selection of preventionists as well as provide the individual with a tool for marketing his/her skills and competence.

II. PHILOSOPHY STATEMENT

Prevention is a proactive process which empowers individuals and systems to meet the challenges of life events and transitions by creating and reinforcing healthy behavior and lifestyles and by reducing risks contributing to alcohol, tobacco and other drug misuse and other related issues. Prevention programs are comprised of a continuum of integrated activities including education and training, life and coping skills, healthy alternative activities, and environmental and social change strategies.  These activities complement each other and combine to form an effective prevention strategy.  

III. PURPOSE

The purpose of a voluntary peer certification process for preventionists is to:

· Assure the public of a minimum level of competency for service by preventionists.

· To establish and maintain a recognized credential of professional competency based on the IC&RC standards.

· Give professional recognition to qualified individuals through a process that examines demonstrated competencies.

· Through membership in IC&RC provide international reciprocity for qualified preventionists in Maryland.

· To promote an opportunity for professional development on an ongoing basis.

IV. PREVENTION STRATEGIES

The following strategies are critical tools for successful preventionists:  

Information Services - Providing the general community with the theory and basic requisites of ATOD prevention and related current information.  This is provided with special attention to applicability to specific community needs/issues and effectiveness in terms of human and financial costs.

Enhancing Social Competencies - Developing opportunities and experiences for individuals that advance the life skills (such as decision making, goal setting, coping skills, communication and problem solving) necessary for personal development and health promotion.

Training - Providing and transferring of ATOD prevention theory, knowledge, skills and attitudes to community leaders toward the creation of a community-based prevention system.

Affecting Social Policy/Environmental Change - Intervention into institutional and/or social policies to alter and/or introduce formal and informal ATOD prevention policies.

Promoting Alternatives - Supporting existing and developing new community resources that provide positive alternatives as a means of meeting existing community needs and encouraging human growth.

V. PREVENTION PERFORMANCE DOMAINS:

Five performance domains have been defined by prevention professionals through a Role Delineation Study conducted by the International Certification Reciprocity Consortium/ Alcohol & Other Drug Abuse (IC&RC) in 1999.  These performance domains are:

1. Planning and Evaluation:

Assessing community needs.

Developing a prevention plan.

Selecting strategies to meet the needs of target populations.

Applying sound prevention theory and practice. 

Identifying funding sources.

Reviewing evaluation options. 

Conducting evaluation activities.

Documenting project activities and outcomes.

Redefining the prevention program.

2. Education and Skill Development :   
 
Tailoring education and skill development.

Connecting prevention theory and practice using current research and program models.

Maintaining fidelity when replicating research based prevention programs.

Developing culturally competent education and training.

Conducting education and skill development activities. 

Educating consumers by providing accurate and appropriate information. 

Disseminating appropriate information through prevention materials.

Providing prevention information to professionals.

3. Community Organization:


 

Defining the community through demographics and core values.

Identifying key community members.

Identifying/engaging community leaders.

Identifying needs and resources.

Developing a prevention plan through collaboration with members of the community.

Supporting the community through technical assistance.

Developing the capacity of the community. 

4. Public and Organizational Policy: 


Identifying/informing policy makers.

Planning public policy initiatives.

Gaining support of decision makers.

Establishing a relationship with the media/being a credible resource.

Promoting advocacy for prevention.

5. Professional Growth and Responsibility:
 

Attaining knowledge of current prevention theory and practice.

Networking with colleagues/others in the field.

Adhering to legal and professional standards.

Recognizing community norms to ensure sensitivity to unique needs. 

Developing cultural competence.

VI. ELIGIBILITY FOR CERTIFICATION

Certification will be awarded to individuals who demonstrate adequate skills, knowledge and competency in ATOD prevention.  Certification does not depend upon any single education or experiential background, required knowledge and skills may be acquired through a combination of training, education and supervised work experience. The certification process offers a learning plan to the new preventionist by providing guidance in the acquisition of the necessary knowledge and skills.  For the experienced preventionist, certification provides a document of experience and training.

The requirements of certification include: minimum hours of experience, training, and education in the knowledge/skill bases, supervision and demonstrated knowledge and skills in the area of concentration. All applicants must live and/or work in Maryland at least 51% of the time at the time of the application. The standards for each credential are as follows:

CERTIFIED PREVENTION PROFESSIONAL
Education:
Possession of a bachelor's degree from an accredited college or university with 30 credits in behavioral sciences, health or human services, or education.

Note: completion of sixty credit hours from an accredited college or university, 18 in the behavioral sciences, health or human services, or education and an additional two years of experience may be substituted for the bachelor’s degree requirement. 

Experience:
Verification of two years (4000 hours) of ATOD prevention related experience.

Training: 
Verification of 200 contact hours of prevention specific training- fifty (50) hours must be ATOD specific. Six (6) hours of prevention specific ethics is required.  

Practicum:
120 hours of practicum in the five performance domains (minimum of 10 hours in each). 

References:
3 letters of reference; one from former or current supervisor and two from peers.  Letters must attest to applicant's knowledge, experience and character.

Ethics Code: 
Adherence to prevention-specific professional code of ethics through a signed statement 

Examination:
Pass an IC&RC approved examination.
CERTIFIED PREVENTION SPECIALIST
Education:
Possession of an associate’s degree from an accredited college or university with 18 credits in behavioral sciences, health or human services, or education.

Note: Possession of high school diploma or GED and an additional two years of experience may be substituted for the associate’s degree requirement. 

Experience:  
Verification of one year (2000 hours) of ATOD related prevention experience.

Training:
Verification of 100 contact hours of prevention specific training - fifty (50) hours must be ATOD specific. Six (6) hours of prevention specific ethics is required.  

Practicum: 
120 hours of practicum in the five performance domains (minimum of 10 hours in each). 

References:
3 letters of reference; one from former or current supervisor and two from peers.  Letters must attest to applicant's knowledge, experience and character.

Ethics Code: 
Adherence to prevention-specific professional code of ethics through a signed statement 

Examination: 
Pass an IC&RC approved examination.

ASSOCIATE PREVENTION SPECIALIST

Education:
Possession of high school diploma or GED

Experience:  
Verification of one year (2000 hours) of ATOD related prevention experience.
Training:
Verification of fifty (50) contact hours of prevention specific training - twenty (20) hours must be ATOD specific.  Six (6) hours of prevention specific ethics is required.  

Practicum:
60 hours of practicum in the five performance domains.

References:
3 letters of reference; one from former or current supervisor and two from peers.  Letters


must attest to applicant's knowledge, experience and character.

Ethics Code:
Adherence to prevention-specific professional code of ethics through a signed statement.

Examination:
No examination required. 

VII.  PROCEDURES FOR CERTIFICATION

The application process for certification involves an evaluation of competency in the five performance domains through a peer review of training and experience, and a written examination that has been approved by International Certification and Reciprocity Consortium (IC&RC).

A candidate applies for certification by:
1. Obtaining an application packet from MAPPA and reading the entire packet thoroughly.

2. Completing the application packet being sure to type or print legibly.

3. Having current or former supervisors complete the Supervised Practical Experience form and mail it directly to MAPPA.

4. Requesting three individuals familiar with the applicant's work to make an assessment of the applicant’s knowledge, skills, experience and character; and attest to this through a letter of reference mailed directly to MAPPA.  One of the individuals must be or have been an immediate supervisor.

5. Signing the MAPPA code of ethics statement and the consent to release information form.

6. Submitting the completed application packet to MAPPA, including all required attachments documenting work/volunteer experience, education, training, and practical experience along with the application fees.

7. If determined eligible to test for the CPP or CPS credential on the basis of experience and training as measured by the information submitted in the application packet, the applicant will be notified and scheduled for the written examination. 

8. Upon successful completion of the IC&RC Prevention Examination the applicant will be awarded the reciprocal CPP or CPS credential.

9. If determined eligible for the APS credential on the basis of experience and training as measured by the information submitted in the application packet, the applicant will be awarded the APS credential.

10. If more information or documentation is required to complete the peer review process, the applicant will be contacted. 

VIII. CERTIFICATION MAINTENANCE

To maintain the high standards of the credentialing process, and to assure continuing awareness of new knowledge in the field, MAPPA requires all Certified Prevention Professionals (CPP), Certified Prevention Specialists (CPS) and Associate Prevention Specialists (APS) to renew their certification every two years.

The requirements for CPS and CPP recertification shall be as follows:

1. Submission of an application including a signed copy of the MAPPA Code of Ethics.

2. Absent of any ethical or malpractice violation in this or any other certifications or licensures.

3. Verification of completion of forty (40) hours of continuing education.  Documentation and /or certificates must be titled in area or Alcohol, Tobacco and Other Drug (ATOD) prevention education or the five (5) domain areas: Planning and Evaluation; Education and Skill Development; Community Organization; Public and Organizational Policy; Professional Growth and Responsibility.
 

The requirements for APS recertification shall be as follows:

1. Submission of an application including a signed copy of the MAPPA Code of Ethics.

2. Absent of any ethical or malpractice violation in this or any other certifications or licensures.

3. Verification of completion of twenty (20) hours of continuing education. Documentation and /or certificates must be titled in area or Alcohol, Tobacco and Other Drug (ATOD) prevention education or the five (5) domain areas: Planning and Evaluation; Education and Skill Development; Community Organization; Public and Organizational Policy; Professional Growth and Responsibility.
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